




Registered Nurse
Job Description


	Job Title:
	Registered Nurse 

	Reports to:
	General Manager / Deputy Manager 



	Job Description:

	The Registered Nurse role is a clinically accountable position responsible for delivering safe, effective and compassionate nursing care to residents, while supporting the wider care team to maintain high standards of person-centred care.
Our vision is Creating Meaningful Lives Together, Excellence in Every Detail, and our values are Caring, Supportive, Honest, Respectful and Accountable. As a Registered Nurse, you are expected to demonstrate these values consistently in both clinical practice and leadership behaviours.
You will act as the person in charge on shift when required, standing in for the General Manager or senior management team as appropriate. In doing so, you will take responsibility for clinical decision-making, staff supervision and resident safety, ensuring all care is delivered in line with company policy, professional standards and regulatory requirements.
The Registered Nurse combines hands-on nursing care with leadership, coordination and communication responsibilities. You will assess residents’ needs, plan and evaluate care, oversee safe medication practices, and work collaboratively with families and healthcare professionals to ensure holistic, responsive care.
You will act at all times in accordance with the NMC Code of Professional Conduct, maintaining professional registration and demonstrating accountability for your practice.
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	Role Responsibilities:

	
Clinical Care & Nursing Practice
· Deliver high standards of nursing care through accurate assessment, planning, implementation and ongoing evaluation of care.
· Ensure care plans are regularly reviewed and updated to reflect residents’ changing needs.
· Undertake clinical interventions within your scope of practice, including medication administration, wound care, catheterisation, enteral feeding and management of long-term conditions.
· Ensure continuity of care through effective handovers and communication between shifts.
· Promote dignity, comfort and independence while ensuring residents’ safety and wellbeing.


Clinical Leadership & Shift Management
· Act as the nurse in charge on shift, taking responsibility for care delivery, staffing and decision-making.
· Supervise and support care staff, ensuring tasks are completed effectively and residents receive appropriate care.
· Provide guidance, instruction and clinical leadership to colleagues, including mentoring and induction support for new staff.
· Contribute positively to staff meetings, handovers and training sessions.


Medication Management & Clinical Governance
· Administer medication safely and in accordance with legislation, company policy and professional standards.
· Ensure accurate medication documentation and timely escalation of any errors or concerns.
· Support safe systems for storage, supply and disposal of medication.
· Contribute to clinical audits and quality assurance activities as required.
· Following the NMC code for medication administration. 


Communication, Partnership & Advocacy
· Liaise effectively with GPs, community nurses, therapists and other health and social care professionals.
· Communicate changes in residents’ condition promptly to families and relevant professionals and updating resident’s care plans, communicating changes to appropriate team members. 
· Support residents and families in understanding care options and participating in decision-making.
· Act courteously and professionally towards residents, visitors and colleagues at all times.


          Safety, Health & Compliance
· Practice safe systems of work across all duties, particularly moving and handling.
· Understand and comply with responsibilities under the Health and Safety at Work Act, fire safety and evacuation procedures.
· Demonstrate working knowledge of COSHH assessments relevant to your role.
· Ensure equipment and supplies are stored safely, used correctly and maintained appropriately.
· Report faults, hazards or concerns promptly to maintain a safe environment.
· Contribute to completing root cause analysis, safety huddles and any other lessons learnt. 

Professionalism, Accountability & Development
· Act in accordance with the NMC Code and maintain professional registration at all times.
· Completing reflective accounts in line with our revalidation process. 
· Take responsibility for personal practice, decision-making and conduct.
· Engage actively in supervision, appraisal, training and professional development.
· Demonstrate a commitment to evidence-based practice and continuous improvement.
· Contribute positively to team working and uphold the reputation of the home and organisation.







	

	Person Specification:

	Experience
	Essential / Desirable
	Assessment

	Hold a first level qualification and current NMC registration
	E
	NMC Registrar 

	Demonstrate at least 2 years of experience and up to date knowledge of care
	E
	CV/Application form

	Knowledge/Skills & Abilities
	Essential / Desirable
	Assessment

	Knowledge of Health and Safety, particularly Moving and Handling techniques, Fire Safety and COSHH
	E
	CV/Interview

	Knowledge and Understanding of Care Standards Act 2000 and other relevant legislation.

	E
	CV/Interview

	Exhibit a caring disposition towards residents and acknowledges the need for varying approaches to meet individual needs.

	E
	CV/Interview

	Display evidence of teambuilding abilities and commitment to team working.

	E
	CV/Interview

	Display good interpersonal skills and ability to instruct and demonstrate care activities.

	E
	CV/Interview

	

	Values – I am fully committed to being:
· Caring
· Supportive
· Honest
· Respectful
· Accountable












	Agreement:

	
Employee Signature:
	
	
Date:
	

	
Manager Signature
	
	
Date:
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